
GOVERNMENT OF ANDHRA PRADESH  

HEALTH MEDICAL AND FAMILY WELFARE DEPRTMENT 

 

DIRECTORATE OF MEDICAL EDUCATION  
 

DIRECT RECRUITMENT NOTIFICATION NO 7/2022 Dt 12.10.2022 

(REGULAR AND LIMITED RECRUITMENT)  

FOR THE POST OF ASSISTANT PROFESSORS THROUGH  

 

WALK-IN-MODE  
 

1. Applications are invited from the eligible candidates for the post of Assistant Professors 

in the Government medical colleges and Teaching Hospitals under Directorate of 

Medical Education. 

2. Recruitment is through regular basis and contract basis. 

3. Educational qualifications, other eligibility criteria and selection procedure is enclosed 

at ANNAEXURE-A 

4. Schedule for walk-in-recruitment is as follows: 

 

Date  Specialities  Time for 

submission of 

application  

Scrutiny of 

applications 

Publication 

of Results, 

counselling 

and Issuance 

of 

appointment 

orders 

 

 

17th 

October 

2022 

Medical Super Specialties: 

Cardiology,  

Cardio-Thoracic Surgery 

(CTVS),  

Neurology 

Neuro surgery,  

Endocrinology,  

Medical Gastro-Enterology, 

Surgical Gastro-Enterology, 

Medical Oncology,  

Plastic Surgery,  

Paediatric Surgery, 

Nephrology and  

Urology  

 

 

 

10.00 AM to 

2.00 PM  

2.30 PM to 

5.00 PM 

 

 

 

5.00 PM to  

6.00 PM  

General Medicine  

General Surgery  

 

18th 

October 

2022 

DVL/Dermatology/STD  

 

10.00 AM to 

2.00 PM 

2.30 PM to 

5.00 PM 

 

 

5.00 PM to  

6.00 PM  

Nuclear Medicine 

Orthopaedics  

Obstetrics & Gynaecology 

(OBG) 

Pulmonary 

Medicine/Pulmonology  



Radiology/Radiodiagnosis 

Radiotherapy  

Transfusion Medicine 

19th 

October 

2022 

Anaesthesia  

10.00 AM to 

2.00 PM 

2.30 PM to 

5.00 PM 

 

5.00 PM to  

6.00 PM  
Emergency Medicine 

ENT 

Hospital Administration 

Social & Preventive 

Medicine 

(SPM)/Community 

Medicine 

Forensic Medicine  

Pathology 

 

5.  Local candidates are eligible for apply to the regular recruitment. Non-Local 

Candidates can also apply; however, they will be considered for the contract basis 

subject to availability of vacancy and non-availability of Local candidates. Further, if 

local candidates are not fitting into roster points, they will be eligible for contract basis 

recruitment. 

6. Interested candidates are requested to attend the walk-in-recruitment with the following 

original certificates and one set of xerox copies: 

a. SSC Certificates (proof of date of birth) 

b. Intermediate certificate 

c. MBBS Degree Certificate 

d. PG Degree Certificate/Super-Specialty degree certificate 

e. PG degree marks memo/Super-Specialty degree marks memo: Marks list in 

concerned subjects (All marks memo) 

f. AP Medical Council Registration Certificate  

g. Senior Residency (SR) Completion certificate (Not required for super 

specialities) 

h. Caste certificate in case of SC/ST/BC or Social Status (Including EWS) 

Certificate issued by Competent authority. 

i. Study Certificate from 4th to 10th Class. In case of study of 4th to 10th in 

Telangana and migrated to AP after bifurcation, then certificate from the 

revenue authorities to that effect as per G.O.Ms.No.132 & 133 GA (SPF&MC) 

Dept. 13.06.2016 (proof of local candidate) 

j. Disability Certificate if applicable issued by concerned medical board or 

SADAREM. 

k. If person belongs to Ex-service man, certificate on the same. 

l. Contract service certificate from DMHO/DCHS/Medical 

Superintendent/Principal (for the period after completion of PG degree), 

Contract service will not be given without proper service certificate from the 

DMHO/DCHS/Medical Superintendent/Principal. 

m. In case of doctors who are presently employed with state or central Government, 

NOC from the appointing authority. 

7. Candidates shall attend the Directorate of Medical Education during the schedule day 

and submit their application in the formats provided by the DME office. No application 

will be considered other than submitted by the candidate on the day of schedule. 

8. Details of speciality wise vacancies & roster points will be notified before the scheduled 

walk-in recruitment. 



9. Interested candidates can attend the “Directorate of Medical Education, Government of 

Andhra Pradesh, Old GGH Campus , Hanuman Pet , Vijayawada, Andhra Pradesh-

520003” as per the schedule given in the para 4. 

10. For more information & update pls,  

a. visit dme.ap.nic.in or 

b. Call Ph No. 07995055087 

  

  



ANNEXURE A 

 

(To the Notification 7/2022 Dt 12th October 2022) 

 

1. Education Qualification: 

2.  

1 Assistant professor in broad 

specialties  

1. PG Degree (i.e., MD/MS/DNB) 

in concerned specialty from the 

institution recognized by 

MCI/NMC. 

2. SR (Senior residency) of one year 

after completion of PG from the 

Institution recognized by NMC. 

2 Assistant professor in Super 

specialties  

1. Degree (i.e., DM/M.Ch/DNB) in 

concerned Super specialty from 

the institution recognized by 

MCI/NMC. 

 

3. Age: 

a. OC candidate should not have completed 42 years as on 12-10-2022 (should not 

have been born before 11-10-1980) 

b. EWS/SC/ST/BC candidates should not have completed 47 years as on 12-10-

2022 (should not have been born before 11-10-1975) 

c. Physically Handicapped persons should not have completed 52 years as on - 12-

10-2022 (should not have been born before 11-10-1970) 

d. Ex-service men should not have completed 50 years as on - 04-08-2022 (should 

not have born before 11-10-1972) 

4. Rule of Reservations will apply as per A.P. State Govt. Rules in force. 

5. Local candidature: 

a. Candidates who belong to Andhra Pradesh (AP) only need to apply. (Local 

candidates who studied from 4th Class to 10th Class in the State of A.P. and 

candidates who migrated to any part of AP from the State of Telangana within 

a period of 3 years from 2nd June 2014. (As per G.O. No. 132 GAD Dt.13-6-

2016 & G.O.Ms.No. 133 GAD 13.06.2016). 

b. The Residence Certificate / Nativity Certificate issued by MRO/Tahasildar will 

not be allowed for Local consideration without mentioning the G.O. No. 132 

GAD Dt.13-6-2016 & G.O.Ms.No. 133 GAD 13.06.2016 for the candidate who 

studied in the state of Telangana before bifurcation. 

c. The Residence Certificate will not be accepted if a Candidate has studied in any 

Educational Institutions up to SSC or equivalent Examination, such candidates 

have to produce study certificates invariably. 

6. Pay Scale: 

a. Salary will be paid as per the rules in force till the completion of probation 

period. The 7th UGC Pay scales (G.O.Ms.No. 22, HM & FW (A1) Dept., Dated 

01.03.2021) will be applicable after completion of the probation period. 

7. Selection Procedure: 

a. Merit list will be prepared for all the candidates who attended walk-in-

recruitment and submitted the applications. Merit list will be prepared based on 

the following marks matrix: 

b. Total Marks – 100 



i. 75  Marks  based on the marks / grade obtained in the  qualifying degree. 

Those who are not having PG marks memo or grade, percentage of 

marks to be taken as 50% (50% x 75=37.50) 

a. It is the responsibility of the candidate to obtain and submit marks memos 

from the competent authorities where ever grades instead of marks are 

issued. 
b. Weightage for Number of years since passing qualifying 

examination is up to 10 marks  @ 1 mark per PG / Super-specialty 

completed year. 

c. Regarding the Grades : (Marks will be considered as 75%) (As per 

Govt         Memo No. 4296/A1/2015, Dated 

22.04.2015) 

1) Grade – A  Distinction  75% to 85% mean  80%  

2) Grade – B+ Above Average 65% to 74% mean 70% 

3) Grade – B  Pass   50% to 64% mean 57% 

 

ii. 15 (Fifteen) Marks to the contract service rendered in Government 

institutions 

a. Weightage for Contract service in Govt. Institutions up to 15 marks. 

Contract service can be calculated from the date of completion of 

Post-Graduation (requisite qualification) only. 

           a) 2.5. marks per six months in Tribal Area. 

               b) 2 marks per six months in Rural Area. 

     c) 1 mark per six months in Urban Area 

b. Weightage will be awarded up to 15% for the candidates who 

rendered their services on contract basis for COVID -19 duties. They 

should submit the Service Certificate issued by the competent 

authority and signed by the Superintendent of Teaching Hospital/ 

DM & HO / DCHS should be enclosed. This weightage will be 

awarded as per G.O.Rt. No. 211, HM & FW (B2) Dept., Dated 

08.05.2021 and G.O.Rt.No.7 HM&FW(B2) Department 

Dt.06.01.2022 read with circular no. 03/CHFW/2022, dated 

11.02.2022 of CHFW AP. 

i. Following documents to be submitted to claim COVID-19 

weightage: 

1. Appointment order for COVID-19 management 

2. Monthly attendance certificates 

3. Bank statement indicating payment of monthly 

remuneration along with COVID-19 weightage 

service certificate 

c. 5 (five) marks of weightage will be provided to the candidates in the 

recruitment of Assistant Professors, who have completed PG/Super 

Specialty from Central Institutions. However, total weightage is 

maximum of 15 marks only. 

d. Note: 

i. Contract service will be reckoned up to the date of 

notification i.e., 12th October 2022 as per Govt. Memo 

no.4274/D1/2013, HM&FW (D1) Dept., dt.10.07.2014. 



ii. Spells of services will also be considered for weightage 

marks. 

 

iii. In-service candidate:  

 

a. Candidate who is already in service and desires to apply in Direct 

Recruitment shall have to obtain NOC from concerned 

Director/Commissioner/DME and enclose the same. 

 

b. Such candidates, if already claimed benefit of weightage in the 

earlier recruitment will not be getting the benefit for second time. 

 

c. Such candidates, if selected, will have to submit accepted 

resignation letter from the concerned Director/Commissioner/DME 

and then only will be permitted to join as Assistant Professor. 

 

8. The decision of the selection committee as per G.O. Ms. No. 109, HM & FW (A2) 

Dept., Dt. 23.6.2014, Govt., Memo No.4298/A1/2015 HM&FW (A2) Dept dated 22-

04-2015 and G.O. Ms. No. 154, HM & FW (A1) Dept., Dt. 4.5.2002 in all aspects and 

all respects pertaining to application and its acceptance or rejection as the case may be, 

the selection or otherwise of any candidate shall be final in all respects and binding on 

all concerned.  

 

9. The recruitment is subject to the outcome of any O.As/W.Ps pending before court and 

likely to arise in the matter. 

 

10. The selection committee also reserves its rights to alter or modify regarding conditions 

laid down in the notification for final selection and also posts notified. 

 

 

 

DIRECTOR OF MEDICAL EDUCATION 


